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Y

“Our	 deepest	 fear	 is	 not	 that	 we	 are	 inadequate.	 Our	 deepest	 fear	 is	 that	 we	 are
powerful	beyond	measure.	It	is	our	light,	not	our	darkness	that	most	frightens	us.	We	ask
ourselves,	who	am	I	 to	be	brilliant,	gorgeous,	 talented,	and	 fabulous?	Actually,	who	are
you	not	to	be?	You	are	a	child	of	God.	Your	playing	small	does	not	serve	the	world.	There
is	 nothing	 enlightened	 about	 shrinking	 so	 that	 other	 people	 won’t	 feel	 insecure	 around
you.	We	are	all	meant	to	shine,	as	children	do.	We	were	born	to	make	manifest	the	glory	of
God	that	is	within	us.	It’s	not	just	in	some	of	us;	it’s	in	everyone.	And	as	we	let	our	own
light	 shine,	we	 unconsciously	 give	 other	 people	 permission	 to	 do	 the	 same.	As	we	 are
liberated	from	our	own	fear,	our	presence	automatically	liberates	others.”1

Marianne	Williamson

“America	 was	 discovered	 accidentally	 by	 a	 great	 seaman	 who	 was	 looking	 for
something	else;	when	discovered	 it	was	not	wanted;	and	most	of	 the	exploration	for	 the
next	fifty	years	was	done	in	the	hope	of	getting	through	or	around	it.	America	was	named
after	a	man	who	discovered	no	part	of	the	New	World.	History	is	like	that,	very	chancy.”2

Samuel	Eliot	Morison

Why	You	Should	Read	This	Book
ou	 should	 be	 commended	 for	 having	 the	 interest	 to	 read	 or	 even	 peruse	Learn	 to
Intern	CEO	Style.	This	small	gesture	indicates	you	have	a	desire	to	succeed	and	let
your	 light	 shine	 during	 some	 of	 the	 most	 crucial,	 exploratory	 years	 of	 your	 life.

Considering	 the	 fact	 that	 many	 Baby	 Boomers	 will	 be	 retiring	 soon,	 along	 with	 the
periodic	 job	 market	 volatility,	 this	 is	 a	 very	 important	 book	 that	 any	 serious	 emerging
leader	should	have	in	their	personal	library	if	they	want	to	get	ahead	in	the	“real	world.”

To	understand	immediately	the	benefits	of	internships,	reflect	on	the	following	research
findings	 provided	 by	 the	 20083	 and	 20094	 National	 Association	 of	 Colleges	 and
Employers	(NACE)	Experimental	Education	Survey	Press	Releases:

	The	use	of	internship	programs	to	recruit	full-time	hires	is	growing.	It	was	reported	that
organizations	offered	jobs	to	almost	70	percent	of	their	interns	(2008).

	 At	 90	 percent,	 most	 employers	 who	 recruit	 full-time	 workers	 from	 their	 internship



programs	indicated	that	they	are	satisfied	with	their	interns	(2008).
	Many	student	interns	pursuing	bachelor	degrees	will	be	paid	an	average	of	$17.13	per
hour—an	increase	from	previous	years	(2009).

	Students	with	 previous	 internship	 experience	 are	more	 likely	 to	 receive	 higher	 pay—
organizations	value	past	internship	work	experiences	(2009).
These	research	findings	convey	that	internships	are	invaluable	due	to	their	tremendous

influence	in	preparing	students	 to	succeed	in	the	“real	world.”	Fortunately	for	ambitious
students	like	you,	there	are	thousands	of	internships	available	in	many	professions	for	you
to	 explore.	 Just	 as	 Samuel	 Eliot	 Morison	 once	 indicated,	 success	 is	 often	 based	 upon
exploration.

Frequently,	one	learns	that	they	discover	success	quite	by	accident,	while	exploring	for
a	different	 type	of	success	other	 than	 their	original	objective.	 I	can	attest	 to	 this	success
equals	 exploration	 formula	 because	 during	my	 internships	 I	 was	 able	 to	 explore	many
other	professions	in	which	I	never	imagined	might	catch	my	interest.	This	is	exactly	what
internships	 are	 all	 about.	 Exploration!	 It’s	 going	 out	 there	 in	 the	 “real	world”	 for	 short
periods	of	time	in	hopes	of	discovering	your	true	interests,	talents,	and	skills.

My	internship	experiences	shaped	me	into	being	a	generalist,	since	I	have	been	exposed
to	 so	many	 different	 career	 paths.	 As	 a	 direct	 result,	 I	 am	more	 confident	 in	 pursuing
positions	 and	 goals	 in	 life	 that	 once	 appeared	 too	 challenging	 or	 intimidating.	 For
example,	my	internship	experiences	equipped	me	with	the	confidence	and	courage	to	write
Learn	to	Intern	CEO	Style.

A	tremendous	amount	of	labor	and	research	went	into	this	book	in	order	to	provide	the
necessary	 and	 accurate	 tools	 that	 will	 give	 you	 a	 competitive	 advantage	 in	 the	 “real
world.”	One	principle	I	live	by	is	learning	from	others’	mistakes.	However,	I	want	you	to
learn	not	only	from	my	mistakes,	some	of	which	you	will	read	about	in	this	book,	but	my
decisions	 that	 proved	 to	be	 successful,	 as	well.	 In	 this	 dog-eat-dog	world,	many	people
don’t	possess	the	heart	to	write	a	book	like	this	because	they	want	to	protect	their	acquired
knowledge	 for	 their	 sole	benefit.	Conversely,	God	created	me	 to	give	back	 to	 the	world
when	 and	 where	 I	 can	 because	 death	 is	 inescapable,	 and	 as	 an	 old	 cliché	 states,	 “The
richest	place	in	the	world	is	the	graveyard.”

Many	 people	 die	 while	 holding	 information,	 skills,	 and	 incredible	 tips	 for	 their
profession	that	are	near	and	dear	to	their	hearts,	without	ever	sharing	them.	What	good	are
these	valuable	tips	if	you	can	no	longer	use	them	when	you	are	gone?	None!	That’s	why
I’m	pleased	you	are	reading	this	book	because	I	want	my	knowledge	to	benefit	you—the
living—in	the	here	and	now.

In	contrast	to	other	students,	I’m	not	afraid	you	will	steal	my	position	if	I	share	some
insights	with	you.	Instead,	I	believe	that	the	most	qualified	person	deserves	the	job.	I	love
fair	competition	because	in	order	to	be	the	best,	you	have	to	beat	the	best.

Learn	 to	 Intern	CEO	Style’s	distinctness	 is	based	on	 the	personal	experiences	 I	 share
with	 you.	 If	 you	 research	 most	 books	 on	 the	 topic	 of	 internships	 you	 will	 find	 that
someone	in	the	academia	arena	authored	them.	Many	are	college	administrators	who	work
in	a	Career	Services	Department	or	high	school	guidance	counselors.



Unlike	the	school-based	experts,	I	am	your	peer.	I’m	not	only	a	college	student,	but	as
of	this	writing,	I’m	in	the	process	of	completing	a	prestigious	internship	in	the	executive
branch	of	our	U.S.	government.	With	 six	 concluded	 internships	 in	 total,	 I’ve	 completed
what	amounts	 to	approximately	fifteen	rotations	over	my	summer	breaks	and	during	my
academic	semesters.	 I	have	maintained	an	 internship	every	year	since	my	senior	year	 in
high	school,	which	began	in	2001.	Thus,	I	will	soon	have	accumulated	over	nine	years	of
internship	experience	with	some	of	the	world’s	most	respected	organizations.

There	are	certainly	other	students	who	have	fulfilled	as	many,	if	not	more,	internships.
However,	 I	 believe	 the	 writing	 of	 most	 internship	 guides	 still	 comes	 from	 college
administrators	 or	 school	 counselors	 because	 our	 peers	 feel	 the	 pressure	 to	 maintain	 an
advantage.	And	where’s	the	advantage	in	sharing	their	knowledge?	In	these	pages	you	will
learn	more	about	my	maverick	perspective	on	this	topic.

Fortunately,	 this	 book	 is	 drastically	 different	 from	 most	 of	 the	 others	 on	 this	 topic
because	 I	 offer	 intimate	 and	 detailed	 accounts	 of	 how	 I	 succeeded	 over	 an	 eight-year
period.	And	just	as	they	say,	“Life	is	what	you	make	of	it,”	I’ve	learned	that,	“Internships
are	what	you	make	of	them,”	as	well.	Some	are	more	formal	than	others,	but	you	have	the
ability	to	customize	your	internship	experience.

You	have	to	take	initiative	and	lead	your	way	to	success	during	your	experiences.	I’m	a
big	proponent	for	self-empowerment;	therefore,	I	believe	all	good	leaders	understand	that
their	success	begins	with	them.	They	intensely	dig	for	ways	to	get	things	done,	as	opposed
to	search	for	excuses	that	prevent	them	from	achieving	their	goals.	They	are	proactive,	and
know	how	to	attain	what	they	want,	legally	and	ethically.

I	coined	the	phrase,	“Nothing	is	harder	than	preparation.”	If	you	work	hard	in	preparing
to	complete	or	achieve	something	no	matter	how	difficult	it	may	appear	to	be,	you	will	be
able	to	attain	your	desired	goal.

Leaders	 also	 continuously	 conduct	 self-assessments	 to	 examine	 their	 strengths	 and
weaknesses.	 This	 is	 known	 as	 self-concept.	 Analyzing	 and	 understanding	 your	 self-
concept	is	important	when	endeavoring	to	sharpen	your	skills	because	you	discover	your
areas	that	need	improvement.

Since	you	are	ultimately	 responsible	 for	your	 future,	 it	 only	makes	 sense	 to	consider
yourself	 as	 a	 short	 phrase	 I	 coined—The	 Creator	 of	 Excellent	 Opportunities	 (CEO)	 of
your	career.	In	the	traditional	sense	of	the	acronym	CEO	(Chief	Executive	Officer),	CEOs
determine	and	establish	a	vision	for	 their	organization	and	hire	professionals	 to	assist	 in
executing	 this	vision.	As	a	Creator	of	Excellent	Opportunities,	you	must	adopt	a	similar
mindset.	And	 believe	 it	 or	 not,	 you	 are	 in	 the	 perfect	 position	 to	 involve	 the	 necessary
agents	 to	succeed	 in	 the	“real	world.”	You	are	exposed	 to	many	resources	 that	will	help
you	begin	your	internship	career,	such	as	this	book,	your	family,	friends,	school,	 library,
Internet	access,	and	more.

You	want	to	pursue	and	work	at	internships	with	a	CEO	attitude.	Hence,	you	must	see
yourself	 as	 a	 business,	 and	 all	 successful	 businesses	 form	 a	 vision,	 goals,	 and	 most
importantly,	a	competitive	advantage.	A	competitive	advantage	 is	 simply	something	 that
makes	you	unique	from	the	thousands	of	other	businesses	in	your	industry,	or	in	your	case,
students.



I	like	to	think	of	a	competitive	advantage	as	a	“brand.”	Take	Lebron	James	and	Allen
Iverson,	 for	 example.	 They	 are	 both	 NBA	 superstars,	 but	 Lebron	 has	 a	 reputation	 of
finishing	high-flying,	powerful	slam-dunks,	while	Iverson	is	known	for	his	quickness	and
crafty	dribbling	skills.	To	this	end,	basketball	fans	have	different	levels	of	expectations	for
these	two	professional	players,	due	to	their	unique	brands	of	game	abilities.

Since	 you	 will	 market	 and	 advertise	 yourself	 every	 time	 you	 network,	 send	 out	 a
resumé,	and	undergo	an	interview,	you	too,	must	develop	a	brand	and	other	fundamental
strategies	of	business	in	order	to	gain	the	competitive	edge	over	your	peers.	You	must	be
willing	to	take	the	time	to	invest	in	your	business	in	order	to	succeed.

As	you	will	 learn	while	 reading	 this	book,	 the	 Intern	CEO	Style	 framework	has	 five
primary	 pillars,	 you	 must:	 1)	 Develop	 yourself	 as	 a	 business,	 2)	 Take	 personal
responsibility	 over	 your	 internship	 career	 by	 customizing	 your	 experiences,	 3)
Consistently	 produce	 quality	 work,	 4)	 Sharpen	 your	 soft-social	 skills	 and	 become	 a
“people	person,”	and	5)	Always	maintain	your	integrity.

Achieving	 the	 ability	 to	 Intern	CEO	Style	will	 not	 happen	over	 night	 because	 it	 is	 a
work	in	progress.	You	will	make	some	mistakes,	but	you	can	minimize	their	effects	and
learn	from	them	if	they	are	used	as	a	form	of	constructive	criticism.

Learn	to	Intern	CEO	Style	will	guide	you	in	developing	yourself	as	a	rising	leader,	so
you	may	become	the	light	to	your	internship	organization,	by	Interning	CEO	Style.
Tips	for	Reading	Learn	to	Intern	CEO	Style
One	 of	 the	 best	 training	 and	 development	 courses	 I’ve	 ever	 taken	was	 a	 speed-reading
course	with	Advanced	Reading	Concepts	 that	was	facilitated	by	Bonnie	James.	It	 taught
me	that	no	longer	do	I	have	to	slowly	read	a	book	from	front	to	back	in	its	entirety.	I	now
know	how	to	 jump	into	a	book	and	find	 the	 information	I’m	specifically	 looking	for,	as
opposed	to	reading	everything.	So	I	want	to	share	this	exact	concept	with	you.

Dive	in	and	extract	whatever	information	you’re	looking	for.	Learn	to	Intern	CEO	Style
is	 loaded	with	knowledge	and	advice.	Some	of	 it	you	may	already	know	and	some	of	 it
will	 be	 new,	 extremely	 helpful	 information	 that	 will	 assist	 with	 your	 professional
development	and	growth	goals.	If	you’re	not	interested	in	my	experiences	and	how	I	came
to	learn	the	principles	that	can	benefit	you,	then	read	only	Part	Two.

On	the	flip	side,	if	you	are	curious	as	to	how	I	applied	my	Intern	CEO	Style	Leadership
Principles	to	my	internship	experiences,	then	you	should	definitely	read	Part	One.	If	you
think	you	will	gain	by	reading	both	sections,	then	read	on!	Reading	the	book	in	its	entirety
will	help	you	get	a	better	grasp	on	issues	or	topics	for	a	better	overall	understanding	of	the
internship	process,	and	its	many	benefits.

Book	Methodology
Although	 I	 have	 gained	 a	 wealth	 of	 practical	 and	 valuable	 internship	 knowledge	 from
being	involved	in	so	many	of	 them,	I	would	be	full	of	myself	 if	I	professed	to	“know	it
all.”	To	 this	end,	 I’ve	conducted	an	extensive	amount	of	 research,	 so	 in	Learn	 to	 Intern
CEO	Style	you	will	find	valid	and	up-to-date	internship	information.

During	this	research	pursuit	I	surveyed	high	school	and	college	classrooms,	read	books,



met	with	career	counselors,	talked	to	teachers	and	professors,	interviewed	interns,	and	last
but	not	least,	surfed	the	Internet	for	countless	hours—these	additional	efforts	added	even
more	substance	to	this	book.

Intern	CEO	Style	Leadership	Principles
One	 of	 my	 favorite	 books	 is	 You	 Don’t	 Need	 a	 Title	 to	 be	 a	 Leader:	 How	 Anyone

Anywhere	Can	Make	 a	Positive	Difference,	 by	Mark	 Sanborn.	After	 you	 finish	 reading
Learn	to	Intern	CEO	Style,	 I	highly	encourage	you	 to	put	Sanborn’s	 title	on	your	 list	of
books	to	read.	The	theme	of	his	book	is	so	fitting	for	interns	because	they	often	feel	as	if
they	are	unimportant	to	their	relative	organizations.

However,	 as	 an	 intern,	 once	you	 realize	 that	 you	have	 the	 ability	 to	make	 a	 positive
difference	in	your	organization,	you	will	be	on	your	way	to	Interning	CEO	Style.	As	 the
title	 of	 a	 classic	 book	 written	 by	 Dr.	Wayne	 Dyer	 suggests,	 You	Will	 See	 it	When	 You
Believe	 it.	 So	 it	 is	 important	 for	 you	 to	 believe	 in	 yourself	 and	 use	my	 effective	 Intern
CEO	Style	Leadership	Principles	to	help	you	achieve	your	goals	and	realize	your	dreams.

Also,	 it’s	 important	 to	 note	 that	 it’s	 difficult	 to	 create	 principles	 that	 will	 apply	 for
every	student	in	the	entire	world.	We	human	beings	are	far	too	complex	for	such	a	wishful
goal.	Nonetheless,	digest	this	book	with	an	open	mind	and	take	what	you	think	will	work
best	for	you;	then	apply	it	to	your	experiences	accordingly.

An	Introduction	to	the	Internship	Arena

“Internships	 are	 about	 revelation.	 They	 show	 you	 how	 to	 work	 and	 maneuver	 in	 a
professional	 environment.	 But	 more	 importantly,	 they	 show	 you	 your	 own	 character
whether	good,	bad,	or	indifferent.	This	crucial	knowledge	of	self	is	what	will	allow	you	to
develop	a	special	discernment	that	will	give	you	a	competitive	edge	over	other	students.”

Derric	Studamire—NASA	Intern

What	is	an	Internship?
A	 simple	 definition	 of	 an	 internship	 is	 a	 program	 that’s	 structured	 by	 employers	 and
academic	 institutions	 for	 the	 student	 to	 explore	 and	 gain	 professional	 experience	 and



exposure,	in	a	particular	organizational	setting.	The	term	internship	is	very	generic	in	the
sense	that	it	comes	in	many	different	styles	and	formats.	When	you	tell	someone	you	have
an	 internship	 they	 typically	 will	 ask	 many	 additional	 questions,	 such	 as:	 With	 what
organization?	Does	it	pay?	Do	you	receive	college	credit?	What	are	your	responsibilities?
How	long	will	it	last?	Will	you	be	offered	a	job	after	you	graduate?

One	reason	these	types	of	questions	are	common	is	because	just	as	no	two	colleges	are
exactly	the	same,	internships	are	very	different,	as	well.	The	word	“internship”	is	a	broad
term,	just	like	“college.”	A	simple	example	is	when	you	tell	someone	you’re	in	college	or
thinking	about	going	 to	college.	How	often	do	you	hear	 the	following	questions:	Which
college	are	or	will	you	be	attending?	What	is	or	will	be	your	major?	Are	or	will	you	be	on
a	 scholarship?	How	 long	will	 it	 take	you	 to	 finish?	What	will	 you	do	with	your	degree
after	you	graduate?

Although	 no	 one	 book	 can	 describe	 or	 explain	 the	 many	 different	 varieties	 of
internships,	Learn	 to	 Intern	 CEO	 Style	 sheds	 light	 on	 most	 of	 the	 standard	 internship
types.	 Graduate	 assistantships,	 cooperative	 education	 (Co-op)	 programs,	 externships,
practicums,	apprenticeships,	and	fellowships	are	all	forms	of	internships.	Each	focuses	on
training	and	working	with	students,	so	the	school,	internship	organization,	and	student	all
can	benefit	from	the	working	relationship.

The	organization	benefits	from	the	student’s	energy,	knowledge,	and	time	commitment
that	he	or	 she	brings.	Also,	an	organization	can	benefit	by	 training	students	 in	hopes	of
one	day	bringing	them	back	after	college,	to	work	as	a	full-time	employee.

The	next	section	will	highlight	many	of	the	different	internship	forms	and	structures.	I
think	it’s	important	to	list	the	pros	and	cons	of	each	type	of	internship.	Understanding	this
information	will	help	you	to	better	analyze	and	weigh	your	internship	options.

Internships	are	great	 and	 through	 them	 I	have	earned	money,	 a	 free	graduate	degree,
and	 respect;	 however,	 they	 all	 had	 their	 advantages	 and	 disadvantages.	But	 I	must	 note
that	 from	 my	 experiences,	 the	 good	 always	 tremendously	 outweighed	 the	 bad.
Nonetheless,	 I	 don’t	want	 you	 to	 read	 this	 book	 and	 think	 that	 all	 internships	 offer	 the
same	benefits	and	experiences	to	students.	Even	if	you	were	to	follow	in	my	footsteps	in
one	 of	 the	 internships	 I’ve	 completed,	 your	 experiences	 and	 lessons	 learned	would	 and
should	differ	greatly	from	mine.
Internship	Structures
Shadowing,	experiential,	versus	hands-on
Shadowing	 internships	primarily	provide	 exposure	 to	 students	without	 allowing	 them	 to
become	too	independently	involved.	Law	enforcement	internships	are	often	of	this	nature,
mostly	 due	 to	 liability	 issues.	 The	 minimal	 level	 of	 an	 intern’s	 direct	 involvement	 is
understandable,	as	you	wouldn’t	expect	an	intern	to	carry	a	gun	or	arrest	angry	suspects.

Pro:	You	will	get	 first-hand	exposure	on	careers	 that	are	high-risk,	which	make	 them
exciting.	Consequently,	 you	may	 receive	a	 little	 ego-boost	 from	 family	 and	 friends,	who
will	be	impressed,	even	though	you	aren’t	involved	as	much	as	they	might	think.
Con:	 You	 will	 sometimes	 have	 little	 independence	 and	 ability	 to	 be	 creative	 while

working	on	assignments.	The	reason	 for	 this	 is	because	high-profile	work	often	requires



one	to	have	a	deep	level	of	expertise	in	a	particular	area,	in	order	to	make	a	significant
contribution.

Experiential	 internships	 are	 often	 offered	 in	 a	 classroom	 setting	 and	 are	 just	 like
attending	class	at	school.	However,	they	are	usually	fun	and	afford	you	the	opportunity	to
complete	 interactive	projects/assignments,	 visit	 relevant	 places/sites,	meet	 new	 students,
and	become	more	knowledgeable	in	a	specific	topic.	Some	experiential	internships	are	like
training	workshops	that	end	with	a	team	project,	which	must	be	completed	by	the	student
interns.

Pro:	You	will	learn	more	about	one	or	multiple	topics.	Sometimes	you	will	visit	exciting
places	as	part	of	the	learning	program,	and	attend	presentations	and	lectures	of	renowned
guest	 speakers.	 You	 will	 also	 periodically	 get	 a	 chance	 to	 complete	 a	 fun	 project	 with
other	students	who	have	similar	potential.
Con:	You	often	have	to	spend	a	lot	of	time	in	a	classroom	setting,	which	can	be	difficult

if	you	don’t	care	to	sit	for	long	periods	of	time.
Hands-on	 internships	 offer	 students	more	 autonomy	and	 allow	 them	 to	 participate	 in

normal	work	processes	on	an	independent	basis.	Assignments	are	typically	reviewed	and
approved	by	a	supervisor	before	they	are	fully	completed	to	ensure	the	anticipated	results
will	be	substantive.

Pro:	You	may	enjoy	a	great	amount	of	 independence	to	use	your	skills	and	creativity.
You	will	also	have	an	opportunity	to	receive	credit	and	personal	praise	for	your	work.
Con:	You	can’t	just	sit	back	and	shadow	or	learn	with	your	hands	in	your	pockets.	You

will	be	held	more	accountable	since	you	will	be	expected	to	complete	tasks	that	fit	into	a
larger	project	or	mission	of	the	organization.	This	can	be	a	good	thing	though	because	it
keeps	you	busy	and	makes	you	feel	like	you	are	part	of	the	organizational	team.
Paid	versus	unpaid
Paid	internships	are	definitely	a	plus.	Actually	from	my	experiences,	paid	internships	have
always	been	a	double-plus	because	I	received	great	experience,	topped	with	great	pay.	The
wages	 I’ve	 received	 in	 the	 past	 were	 always	 well	 above	 the	 minimum	 wage	 jobs	 my
friends	were	working	in	order	to	support	their	education.

Pro:	You	earn	good	money	while	attaining	invaluable	experience.
Con:	You	will	miss	the	pay	once	it’s	gone,	but	it	helps	you	realize	that	what	you	have	to

offer	 is	 worth	 more	 than	 a	 minimum	 wage	 job,	 since	 you	 developed	 new	 skills.
Consequently,	you	won’t	be	afraid	 to	ask	 for	more	money	or	apply	 for	 intimidating	 jobs
because	of	your	enhanced	skill	set	and	confidence	level.

Other	 internships	 are	 unpaid	 experiences.	 Oftentimes,	 many	 of	 the	 very	 reputable
internships	 are	 unpaid—this	 is	 especially	 true	 for	 high-profile	 government	 internship
organizations	like	Capitol	Hill.	These	types	of	organizations	are	often	strapped	with	tight
budgets,	but	provide	excellent	experience	and	professional	exposure	 for	 interns.	Even	 if
it’s	not	a	high-profile	internship	organization,	you	should	accept	an	intern	position	because
most	internships	are	beneficial	whether	they	are	paid	or	unpaid.

Pro:	Unpaid	internships	can	still	be	a	great	experience	for	you.	It’s	important	for	you



to	be	proactive	and	develop	a	CEO	Style	 Internship	Plan	 that	will	assist	 in	helping	you
develop	your	skills.
Con:	 You	 may	 have	 to	 get	 another	 job	 or	 additional	 financial	 support	 from	 your

resources	to	pay	for	your	college	or	daily	living	expenses.
Out	of	town	versus	local
Many	phenomenal	internship	opportunities	will	be	available	outside	of	your	home	city	or
school’s	 town.	 For	 example,	 numerous	 internships	 are	 offered	 in	 the	Washington,	 D.C.
metropolitan	area,	and	you	may	 live	 in	California.	Accepting	a	non-local	 internship	will
allow	you	 to	explore	different	parts	of	 the	world	 that	you	may	want	 to	 relocate	 to	 after
graduation.	It	also	provides	a	place	to	visit	that	may	become	your	second	home	when	you
take	a	vacation	or	just	want	to	get	away	for	a	few	days.	This	opportunity	will	allow	you	to
meet	new,	interesting	people,	and	forge	both	personal	and	professional	relationships.

Pro:	Through	your	internship	experience	you	will	be	able	to	travel	and	live	in	another
area	of	America,	or	even	outside	of	the	country,	while	advancing	your	student	career.
Con:	Sometimes	you	will	need	 to	pay	 for	 travel	and	 living	expenses	 (e.g.	airfare	and

rent).	This	 can	be	expensive,	but	 it	 is	often	worth	 the	 investment	 for	a	 semester	or	 two.
However,	 there	 may	 be	 some	 instances	 when	 your	 school	 or	 internship	 will	 offer	 you
assistance	in	paying	for	relocation	costs.

There	 are	 other	 great	 internships	 that	 are	 offered	 locally	 (near	 your	 hometown	 or
school),	as	well.	This	is	especially	true	if	you	reside	near	a	large	metropolitan	area.

Pro:	You	will	encounter	fewer	expenses	since	you	don’t	have	to	worry	about	travel	and
relocation	costs.
Con:	 You	 often	 won’t	 have	 an	 opportunity	 to	 expand	 your	 network	 and	 resources

outside	of	your	local	areas	through	internship	experiences.
Instructor	supervision	versus	no	instructor	supervision
Some	 schools	 or	 academic	 programs	 require	 students	 to	 be	 under	 the	 supervision	 of	 a
faculty	member	or	 instructor.	Oftentimes	when	 this	happens,	you	must	work	 to	 create	a
relationship	with	 an	 instructor	 during	 your	 internship.	 The	 two	 of	 you	will	 decide	 how
frequently	you	will	meet	 to	discuss	how	your	experience	is	progressing	and	the	types	of
assignments	you	will	be	expected	to	complete.

Usually,	 these	 assignments	 are	 simply	verbal	or	written	 accounts	of	your	 responsible
projects	 and	 level	 of	 involvement.	 They	 may	 request	 that	 you	 keep	 a	 daily	 journal,
complete	 an	 essay,	 and/or	 make	 a	 presentation	 at	 the	 end	 of	 your	 internship.	 These
assignments	should	be	painless	and	quite	simple	for	you	to	carry	out.	You	should	be	able
to	provide	some	informative	and	fascinating	information	to	them,	as	a	result	of	your	first-
hand	knowledge	from	working	in	 that	particular	 internship	organization.	 If	you	 take	full
advantage	of	your	internship	experience,	you	may	become	the	educator	in	the	relationship.

Pro:	Should	you	run	into	problems	with	your	internship	or	need	advice	on	something,
your	 instructor	 is	 there	 to	help	 facilitate	 this.	Also,	 you	usually	 receive	academic	 credit
that	counts	toward	graduation.



Con:	 In	 addition	 to	 your	 internship	 responsibilities,	 school	 classes,	 and/or	 part-time
job,	 you	will	 be	 expected	 to	 complete	 academic	 assignments	 and	 routinely	 report	 to	 an
instructor	in	order	to	successfully	complete	the	program.

Other	schools	don’t	require	students	to	have	a	supervisory	instructor.	Instead,	they	rely
on	the	internship	supervisor	to	make	certain	students	successfully	fulfill	the	requirements
of	the	internship	program.

Pro:	You	typically	aren’t	required	to	complete	any	additional	academic	assignments	for
your	internship.
Con:	You	may	or	may	not	attain	academic	credit	for	completing	your	internship.	It	also

may	 be	 difficult	 to	 find	 an	 instructor	 to	 offer	 you	 continual	 guidance	 and	 support
throughout	your	internship	experience.
While	 school	 is	 in	 session	 (part-time	 internship)	 versus	while	 school	 is	 out	 of	 session
(full-time	internship)5

Some	 internships	are	offered	while	your	 semester	or	quarter	classes	are	 in	 session.	This
can	 be	 navigated	 in	 several	ways.	 Sometimes	 it’s	 structured	 for	 you	 to	 take	 classes	 on
Monday,	 Tuesday,	 and	Wednesday	 and	 then	 work	 at	 your	 internship	 on	 Thursday	 and
Friday.	Or,	throughout	the	week,	you	might	opt	to	take	classes	half	of	the	day	and	work	at
your	internship	during	the	other	half.	These	are	considered	to	be	part-time	internships	(10-
29	hours	or	so).

Pro:	You	can	attend	classes	and	perhaps	 immediately	use	your	 learned	knowledge	 to
complete	a	task	at	work,	or	better	understand	your	organization.
Con:	You	will	be	expected	 to	attend	classes	and	your	 internship	both,	 to	 successfully

complete	 the	program.	Although	 this	 is	challenging,	 it	 can	be	achieved	well	 if	 you	have
good	time-management	skills.

Other	internships	are	offered	in	the	full-time	capacity,	which	is	generally	30+	hours	a
week.	 Most	 of	 these	 are	 offered	 in	 the	 summer	 when	 students	 are	 typically	 off	 from
school.	 However,	 some	 full-time	 internships	 are	 offered	 during	 the	 regular	 academic
calendar	year,	as	well.	Great	stamina	and	time-management	skills	are	essential	to	succeed
in	this	type	of	internship!

Pro:	You	will	be	 there	everyday;	 therefore,	often	 treated	and	considered	as	a	regular
employee.	This	allows	you	to	feel	valuable	and	important	to	the	organization.
Con:	You	may	have	to	delay	your	anticipated	graduation	date.	Though	most	 full-time

internship	experiences	are	usually	worth	the	delay.
Multiple	versus	solo	interns
Some	 internships	 only	 have	 resources	 that	 allow	 for	 one	 intern.	 This	 is	 often	 due	 to
funding	or	staffing	shortages,	which	limit	an	organization’s	ability	to	train	and	supervise
multiple	interns.

Pro:	You	receive	a	 lot	of	attention	and	are	often	treated	like	a	 full-time	staff	member.
This	level	of	attention	will	help	you	recognize	that	you	are	making	important	contributions
to	the	organization.



Con:	You	may	miss	 the	 presence	 of	 having	 your	 peers	 around	 to	 relate	 to,	 hang	 out
with,	and	exchange	ideas	on	class	and	work	assignments.

In	 other	 internships	 there	 may	 be	 up	 to	 ten	 other	 interns	 in	 the	 same	 office	 or
organization.	 This	 happens	more	 often	 in	 large	 organizations,	 where	 there’s	 no	 lack	 of
resources	and	work	for	students.

Pro:	 The	 peer	 interaction	 allows	 you	 to	 share	 work	 ideas	 and	 create	 a	 peer	 social
network.
Con:	You	have	to	determine	how	to	distinguish	yourself	from	your	peers	in	a	productive

way,	so	your	contributions	to	the	organization	will	become	apparent.	This	should	be	done
naturally.	You	should	never	be	deceitful,	or	try	to	sabotage	someone	else’s	experience	for
your	 own	 personal	 gain.	 Also,	 you	 shouldn’t	 go	 around	 with	 your	 chest	 out,	 boasting
about	 your	 accomplishments.	 Just	 naturally	 work	 hard	 and	 be	 honest,	 and	 your	 work
should	 speak	 for	 itself,	 without	 you	 having	 to	 say	 much	 of	 anything—eventually	 other
people	will	begin	to	brag	about	your	quality	work	performance.
Structured	to	pay	graduate	college	tuition	versus	no	tuition	compensation
There	are	some	internships	out	there	that	offer	to	pay	graduate	college	tuition.	The	most
popular	 types	 of	 internships	 that	 offer	 this	 tremendous	 perk	 are	Graduate,	 Research,	 or
Teaching	assistantships.

Pro:	You	can	earn	a	free	master’s	or	doctorate	degree	while	gaining	professional	work
experience.	Many	 times	 students	are	also	given	a	monetary	 stipend	 that	 covers	 some	of
their	daily	expenses.
Con:	Oftentimes,	you	are	prohibited	 from	holding	other	employment	positions	during

your	 internship.	Usually,	 stipends	are	 small,	partly	because	you	will	only	work	between
10-20	hours	a	week.

Mostly	 all	 undergraduate	 internships	 do	 not	 offer	 to	 pay	 for	 an	 intern’s	 education.
These	types	of	internships	are	more	common	for	graduate	school	students.

Pro:	By	completing	internships	 in	undergraduate	school,	you	have	a	better	chance	at
procuring	 an	 internship	 or	 assistantship	 in	 graduate	 school	 that	 will	 pay	 your	 tuition
costs.
Con:	 You	 will	 have	 to	 finance	 your	 education	 through	 parental	 support,	 loans,	 or

scholarships.
Structured	to	offer	job	versus	no	job	offer
Popular	 internships	 like	 cooperative	 education	 (Co-op)	 programs	 and	 some	 fellowships
often	offer	a	job	upon	a	successful	completion	of	the	internship.	Sometimes	interns	must
sign	 an	 agreement	 before	 beginning	 the	 internship	 stating	 that	 they	 will	 work	 for	 the
respective	 organization	 full-time	 for	 a	 certain	 number	 of	 years,	 post	 graduation.	On	 the
other	hand,	some	of	these	internships	are	more	liberal	and	don’t	mandate	that	you	accept	a
job	offer	at	the	conclusion	of	your	program.

Pro:	Many	times	these	internships	offer	great	pay	and	benefits	(i.e.,	health	insurance,
vacation	 and	 sick/personal	 time,	 and	 holidays	 off	 with	 pay).	 Also,	 you	 may	 have	 the



opportunity	 to	 be	 converted	 as	 a	 full-time	 employee	 automatically,	 without	 having	 to
compete	with	others.
Con:	 Budget	 constraints	 and	 staff	 reductions	 could	 decrease	 your	 chances	 of	 being

offered	a	full-time	position.
On	the	flip	side,	many	internship	programs	aren’t	designed	to	offer	interns	a	job	right

after	the	successful	completion	of	an	internship.

Pro:	 You	 aren’t	 committed	 to	 an	 organization	 for	 a	 number	 of	 years	 after	 your
internship	is	over.	This	is	helpful	if	you	didn’t	think	that	particular	job	was	your	cup	of	tea.
Con:	 If	 you	had	aspirations	 to	 join	 the	 organization	 full-time,	 you	aren’t	 promised	a

full-time	position	at	 the	completion	of	 the	program.	You	may	also	have	 to	compete	with
outside	candidates,	if	a	position	becomes	available.
Internship	Arena	Recap
Great!	I’m	happy	that’s	over!	I’m	anxious	to	move	on	to	the	“real	world”	experiences	of
Learn	to	Intern	CEO	Style.	It	was	however,	important	to	lay	that	foundation	because	the
internship	arena	is	comprised	of	many	different	structures.	I	wouldn’t	want	you	to	become
confused	while	reading	subsequent	chapters.

To	 briefly	 recap,	 whether	 it’s	 called	 a	 graduate	 assistantship,	 Coop,	 externship,
practicum,	 apprenticeship,	 fellowship,	 or	 simply	 “internship,”	 they	 all	 are	 forms	 of
internships	with	 slight	 variations.	No	 two	 internships	 are	 exactly	 same.	 They	 all	 differ,
sometimes	 in	 the	 slightest	 way,	 yet	 they	 still	 share	 a	 number	 of	 fundamental
characteristics.	Nonetheless,	they	are	fun,	educational,	and	available	for	you	to	learn	from.
If	 you	 find	 yourself	 in	 a	 disinteresting	 internship,	 you	must	 find	 something	 positive	 to
glean	from	the	experience	because	it	will	benefit	you	in	the	future.

I	have	literally	participated	in	all	of	the	aforementioned	internship	structures.	Some	of
my	 experiences	 have	 been	 more	 exciting	 than	 others,	 but	 similar	 to	 many	 dedicated
leaders,	 I	 harvested	 something	 constructive	 and	unique	 from	every	 internship.	Someone
once	said,	“In	life	you	either	win	or	learn	(not	lose).”	To	this	end,	when	creating	the	light
bulb,	Thomas	Edison	said,	“Even	when	I	failed	I	succeeded.”

You	must	develop	and	maintain	 this	 same	mentality	 if	you	want	 to	 lead	your	way	 to
success	while	Interning	CEO	Style.	The	 following	 short	 article	 by	 a	 recruitment	 expert,
Dr.	Herbert	C.	Smith,	“Managing	Yourself	for	Success,”6	does	a	good	job	of	reinforcing
the	 importance	 of	 the	 high	 levels	 of	 confidence	 and	 resilience	 that	 are	 needed	 to	 be
successful	as	a	CEO	Style	Intern.
At	 the	core	of	modern	organizations	are	 talented	people.	They	have	always	been	and

will	continue	to	be	the	key	asset	for	institutions.
In	our	recruiting	practice,	we	maintain	that	 the	most	 important	and	valuable	asset	of

any	organization	are	human	 resources.	Our	objective	 is	helping	people	 to	be	 successful
and	understand	the	concept	of	self-development	as	an	important	tool.
Managing	 yourself	 for	 success	 is	 the	 critical	 next	 step	 for	 personal,	 academic	 and

career	enhancement.	It	begins	with	knowing	yourself.	For	the	first	time	in	history,	we	live
in	 a	 period	 of	 exceptional	 opportunity	 for	 managing	 yourself	 for	 success.	 The	 rise	 of



online	 universities	 and	 education	 programs[and	 internships]7,,	 the	 acceptance	 of
entrepreneurship	 and	 business	 start-ups,	 the	 growth	 of	 small,	 family-owned	 businesses,
and	 the	 conglomerates	 with	 exceptional	 separation	 agreements	 and	 compensation
packages,	 all	 contribute	 to	 the	 opportunity	 for	 individuals	 to	 take	 new	 intelligent	 risks,
fund	new	ventures,	and	establish	multiple	careers.	Today,	if	you	have	the	knowledge,	guts,
determination,	ambition,	and	fundamental	smarts,	you	can	rise	to	the	top	of	your	preferred
choice	of	work,	regardless	of	where	you	began.
It’s	 important	 to	 understand	 that	 available	 opportunity	 requires	 that	 you	 take	 total

responsibility	for	your	growth	and	development.	Many	individuals	still	believe	it’s	the	duty
of	the	organization	to	manage	the	careers	of	people	who	are	employed.	Not	so.	You	have
the	responsibility	for	being	your	own	CEO.	You	should	begin	today	to	carve	out	the	place
you	 desire	 in	 the	 organization.	 You	 must	 know	 when	 to	 change	 course.	 You	 must	 keep
learning,	 growing	 and	 being	 productive	 for	 the	 rest	 of	 your	 life.	 Imagine;	 college
graduates	today	have	more	than	50	years	of	work	life	ahead	of	them.	How	long	will	you
contribute	to	your	own	development?
To	become	and	remain	a	high	performer,	you	must	become	comfortable	with	yourself,

know	where	you	fit	in	the	organization	and	trust	your	instincts,	as	you	develop	a	deep	and
genuine	 understanding	 of	 who	 you	 are,	 what	 you	 know,	 how	 you	 learn,	 what	 your
strengths	are,	your	values,	and	where	you	can	make	the	greatest	contribution.	Managing
yourself	 for	 success	 requires	 a	 focus	 on	 achieving	 pure	 excellence.	 You	 will	 have	 to
continue	to	reinvent	yourself.	You	will	have	to	make	something	different	out	of	yourself.	It
isn’t	enough	to	just	find	a	new	job	or	new	ways	of	doing	things.
Decide	today	to	take	charge	of	your	future.	Knowing	what	you	have	done	will	prepare

you	for	understanding	what	you	have	learned	and	how	you	perform.
1	Reprinted	with	permission	of	HarperCollins	Publishers.	A	Return	to	Love:	Reflections	on	the	Principles	of	A	Course	in
Miracles.	Copyright	©	1992	by	Marianne	Williamson.
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Intern	CEO	(Creator	of	Excellent	Opportunities)	Style.	There	are	five	primary	pillars	to
Interning	 CEO	 Style,	 you	 must:	 1)	 Develop	 yourself	 as	 a	 business,	 2)	 Take	 personal
responsibility	 over	 your	 internship	 career	 by	 customizing	 your	 experiences,	 3)
Consistently	 produce	 quality	 work,	 4)	 Sharpen	 your	 soft-social	 skills	 and	 become	 a
“people	 person,”	 and	 5)	 Always	 maintain	 your	 integrity.	 Be	 mindful	 that	 this	 requires
time,	as	well	as	personal	sacrifices	and	investments.

Discover	your	self-concept.	Learn	who	you	are,	which	values	are	important	to	you,	and
last	but	not	least,	your	strengths	and	weaknesses.	Work	continually	to	improve	them	both
to	develop	your	character.

	 Develop	 your	 brand.	 Immediately	 formulate	 and	 then	 convey	 to	 people	 what	 your
competitive	advantage	is.	Work	hard	continuously	to	sharpen	your	brand.





PART	ONE

Internship	Guidance	and
Advice	from	My	Most
Exciting	Experiences

In	this	part	of	the	book,	I	will	provide	an	overview	of	my	internship	experiences	while
sharing	 some	 advice	 with	 you	 throughout,	 in	 a	 suspenseful	 anecdotal	 style.	 At	 the
conclusion	of	 each	 chapter	will	 be	 some	of	my	 Intern	CEO	Style	Leadership	Principles
that	are	available	for	you	to	immediately	put	into	practice.

Although	I	will	share	a	lot	of	knowledge	and	advice	with	you,	be	mindful	that	applying
this	 information	 takes	 some	 effort	 on	 your	 behalf.	 Just	 as	Colin	 Powell	 once	 indicated,
“There	are	no	 secrets	 to	 success.	 It	 is	 the	 result	of	preparation,	hard	work,	 and	 learning
from	failure.”

Good	luck	and	have	fun	while	Learning	to	Intern	CEO	Style!



I

“Pride	is	an	admission	of	weakness;	it	secretly	fears	all	competition	and	dreads	all	rivals.”
Fulton	J.	Sheen

“If	at	first	you	don’t	succeed,	try,	try,	try	again!”
Thomas	H.	Palmer

“Never	let	anyone	believe	in	you	more	than	you	believe	in	yourself.”
Antoine	D.	Moss

My	Prideful	Introduction	to	the	Internship	Arena
t	was	 the	year	 2000	when	 I	was	 introduced	 to	 the	 internship	 arena,	 as	 a	 high	 school
student.	I	heard	about	different	internship	opportunities	and	more	often	than	not,	never
actively	pursued	them.	With	each	announcement	of	an	internship	opening,	I	responded

with	only	mild	interest.

To	my	credit,	most	of	the	teachers	and	administrators	did	not	promote	the	significance
of	 an	 internship	 experience	 to	 a	 great	 degree,	which	 contributed	 to	my	 lack	 of	 interest.
However,	the	biggest	factor	in	failing	to	apply	for	internships	was	pride—I	would	rather
not	 try,	 and	 continue	 in	 mediocrity	 than	 believe	 in	 my	 abilities	 and	 talents	 to	 excel.	 I
convinced	myself	 there	would	probably	be	so	many	students	applying	 for	 the	 internship
position	that	it	would	be	impossible	for	me	to	get	it.

Aside	from	my	personal	bias,	other	people	may	feel	as	if	there	are	so	many	distractions
that	the	average	student	encounters,	which	make	it	difficult	for	them	to	understand	what’s
truly	important	and	what’s	not.	This	is	a	natural	dilemma	for	many	students	who	struggle
with	an	identity	crisis,	and	simply	become	followers	of	the	pack.

Generally	speaking,	the	more	popular	packs	or	social	networks	are,	the	less	likely	these
students	will	be	interested	in	academics,	let	alone	acquiring	an	internship.

The	groups	I	associated	with	were	no	exception	to	this	popular	belief.	Not	atypically,
my	high	school	popularity	rested	with	my	outgoing	personality,	participation	in	sports,	and
good	academic	standing.	But	no	one	within	my	social	network	participated	in	internships.
However,	I	eventually	understood	the	essence	of	being	a	maverick	and	bucking	the	trend.

“Maverick”	 is	 the	 one	word	 I	 teach	 to	many	 students	 when	 I	 speak	 to	 them	 during



career	 day	 events.	 In	my	 office	 space	 at	work	 hangs	 a	 very	 large	 sheet	 of	 construction
paper	that	reads:

Dear	Antoine,

We	really	enjoyed	your	visit	to	our	classroom.	You	really	taught	us	a	lot	about	NASA.	Thanks	for	teaching	us	to
be	successful	and	to	be	a	maverick.	You	were	great.	Please	come	again!	Please!

Love,	Students	from	Hope	Academy	Broadway.

I	 read	this	 letter	every	so	often	and	it	encourages	me	to	continue	 the	good	work	I	do
within	 my	 community,	 in	 hopes	 of	 empowering	 others	 to	 become	 mavericks.	 Usually
when	 I	 share	 this	 word	 with	 adults	 they	 reminisce	 on	 an	 old	 action-western	 television
series	 named	Maverick.	Maverick’s	 main	 characters	 were	 risky	 gamblers	 who	 had	 to
heroically	get	themselves	and	others	out	of	many	difficult	situations.

However,	I	define	a	maverick	as	someone	who	does	not	agree	with	the	popular	crowd
or	traditional	way	of	doing	things.	Instead,	they	are	individuals	who	think	for	themselves
and	decide	that	they	will	create	their	own	opinions,	ideas,	and	actions,	for	the	better	of	any
task	 or	 situation—a	 Creator	 of	 Excellent	 Opportunities.	 Simply	 put,	 a	 maverick	 is	 a
positive	leader,	not	a	follower.

Becoming	a	maverick	in	high	school	made	me	visible	in	a	sea	of	students—or	more	to
the	point,	I	stuck	out	like	a	sore	thumb!	I	developed	a	tendency	to	seek	new	information
and	experiences.	I	was	receptive	and	hungry	for	knowledge,	and	understood	that	I	should
try	to	learn	as	much	as	I	could.

Consequently,	I	actively	embraced	diversity	so	my	opportunities	would	be	plenty	and	I
could	learn	from	others.	It	was	a	developmental	process	for	me.	I	refer	to	it	as	a	process
because	there	is	no	point	ever	in	life	that	anyone	reaches	and	says	bingo,	“I	now	know	and
have	it	all.”	Learning	is	a	lifelong	journey	that	must	be	actively	pursued	by	you—and	no
one	else	can	do	it	for	you.

This	brings	me	back	 to	my	point	 that	 there’s	 a	 shared	 responsibility	 as	 to	why	 some
students	aren’t	interested	in	internships.	I	place	most	of	the	burden	on	the	student	because
leaders	are	supposed	to	keep	their	eyes	and	ears	open	for	useful	information.	As	student-
leaders	seek	excellence,	they	should	put	their	self-conscious	pride	aside	and	talk	to	people
who	 were	 once	 in	 their	 shoes.	 During	 these	 sorts	 of	 knowledge-seeking	 adventures,	 it
should	come	up	somewhere	that	internships	are	advantageous	for	students.	This	is	where
the	additional	edge	over	your	peers	comes	from—the	internship.

Pride	and	Dealing	with	Internship	Rejection
While	 a	 junior	 in	 high	 school,	 my	 criminal	 justice	 instructor,	 Commander	 James
Copeland,	 was	 aware	 of	 my	 leadership	 attributes	 even	 before	 I	 recognized	 them.	 As	 a
result,	 he	 encouraged	 me	 to	 apply	 for	 an	 internship	 with	 the	 American	 Civil	 Liberties
Union	 (ACLU)	 of	 Ohio.	 Of	 course,	 my	 initial	 response	 was	 similar	 to	 the	 average
disinterested	student.	However,	it	didn’t	take	long	before	the	maverick	in	me	emerged.

I	 became	 curious	 about	 exactly	 what	 an	 internship	 encompassed.	 So	 I	 began	 to	 ask
Commander	Copeland	questions	on	a	daily	basis,	in	order	to	better	understand	the	process
and	 advantages	 of	 having	 internship	 experience.	 After	 he	 explained	 all	 of	 this	 to	 me,
similar	as	I	do	here	for	you,	I	eventually	put	two	and	two	together	and	figured	out	that	this



internship	thing	was	the	way	to	go.

On	 multiple	 occasions,	 I	 stayed	 late	 after	 class	 to	 complete	 the	 application	 for	 the
ACLU	 summer	 internship.	 Commander	 Copeland	 carefully	 walked	 me	 through	 the
comprehensive	application	until	I	submitted	the	document.	Soon	after,	on	a	daily	basis,	he
asked	if	I	had	heard	anything	from	the	ACLU.	I	kept	him	posted	and	prayed	that	any	day	I
would	hear	the	good	news	about	my	acceptance	into	the	program.

Finally,	one	day	during	a	 follow-up	phone	call	 to	 the	ACLU,	 they	advised	me	of	 the
status	 of	 my	 application.	 I	 learned	 of	 my	 nonacceptance	 into	 their	 summer	 internship
program.	 I	was	 disappointed,	 but	 not	 too	 upset	 because	 like	 I	 stated	 earlier,	 deep	 down
inside	I	 thought	“people	like	me”	would	never	actually	attain	such	a	position.	I	believed
that	only	the	super-smart	students,	who	had	no	social	life,	mastered	the	process	of	being
accepted	into	internships.	After	 the	rejection	I	went	on	with	my	life,	working	during	the
summer,	 while	 conditioning	 for	 the	 upcoming	 football	 season	 that	 began	 late	 in	 the
summer.

I	didn’t	realize	how	much	pride	in	my	own	abilities	I	had	until	the	last	semester	of	my
senior	 year.	 Commander	 Copeland	 asked	me	 again	 to	 apply	 for	 the	 summer	 internship
with	the	ACLU.8	I	thought	he	was	joking	with	me	because	there	was	absolutely	no	way	in
the	 world	 this	 prideful,	 popular,	 and	 athletic	 senior	 was	 going	 to	 apply	 again	 to	 an
internship	that	already	had	rejected	him.

My	attitude	was	that	I	wouldn’t	beg	anyone	to	offer	me	a	position.	I	will	admit,	I	was
extremely	prideful	and	felt	I	was	too	good	to	go	through	another	application	process.	I	told
Commander	Copeland	that	I	tried	once	and	it	was	pointless	to	try	again.

However,	 the	maverick	 in	Antoine	materialized.	 I	was	 reminded	 of	 the	 cliché,	 “If	 at
first	 you	 don’t	 succeed,	 try,	 try,	 try	 again.”	 And	 this	 is	 exactly	 what	 I	 did.	 Similar	 to
another	life	observation	by	Thomas	Edison,	“Even	when	I	fail,	I	succeed;	in	the	pursuit	of
creating	 the	 light	bulb	 I’ve	 learned	50,000	ways	not	 to	make	a	 light	bulb.”	 I	 eventually
reapplied	 and	 in	 the	process,	 had	 learned	one	way	 I	 should	not	 apply	 for	 the	 internship
position.

It	 was	 like	 Commander	 Copeland	 was	 a	 genius.	 He	 told	 me	 not	 to	 hand	 write	 the
application	this	time	around.	Instead,	he	strongly	suggested	that	I	type	it.	I	did	just	this—
and	took	extra	time	out	of	my	jam-packed	day	to	complete	the	application	with	more	care.

Since	 guys	 often	 don’t	 take	 office	 administration	 classes,	 this	 was	 my	 first	 real
encounter	with	using	a	typewriter,	and	did	it	take	me	for	a	ride!	I	made	many	mistakes,	but
was	determined	 to	successfully	 finish	 typing	 the	application,	and	guess	what?	The	extra
effort	worked!	A	couple	of	weeks	after	submission	I	was	notified	 that	I	had	attained	the
position.	This	is	when	I	promised	myself	I	would,	“Never	let	anyone	believe	in	me	more
than	I	believed	in	myself.”

Commander	Copeland	didn’t	have	 to	spend	so	much	time	convincing	me	that	I	was	a
good	 fit	 and	 possessed	 the	 leadership	 capabilities	 that	 would	 get	 me	 the	 position.
However,	it	was	a	two-way	street.	I	had	to	swallow	my	pride	and	listen	to	the	person	who
had	been	in	my	shoes.	I	can	distinctly	remember	one	of	Commander	Copeland’s	favorite
lines,	“I	got	mine	and	if	you	listen	to	me	I	will	help	you	get	yours;	but	it’s	up	to	you	to



follow	my	instructions.	No	matter	what	happens	and	whether	you	get	yours	or	not,	I	will
still	always	have	mine.”	This	means	that	it’s	a	two-way	street	and	you	have	to	decide	that
you	will	become	successful	with	your	God-given	talents	and	other	tools	you	acquire	along
the	way.

As	 Hafiz	 once	 said,	 “You	 have	 so	 many	 gifts	 left	 unopened	 from	 your	 birthday.”	 I
encourage	you	to	unwrap	all	of	your	birthday	talents	you	have	and	put	them	to	use!

Teachers	and	administrators	can	encourage	you	to	apply	for	internships,	but	you	have
to	 be	 receptive	 and	 proactive	 during	 your	 internship	 career.	 I	 truly	 appreciated
Commander	Copeland’s	patience	and	willingness	to	assist	me	in	applying	for	the	ACLU
internship.	 But	 of	 course,	 you	 should	 learn	 from	my	 first	 mistake	 and	 not	 wait	 for	 an
instructor	to	push	you	to	apply	for	internships.	I	was	blessed	by	Commander	Copeland	and
his	faith	in	me;	but	every	teacher	isn’t	like	him,	so	take	the	initiative	and	go	inquire	about
internships	on	your	own.	If	you	just	so	happen	to	need	a	nudge,	count	this	book	as	your
first	push!

Whether	you	are	a	popular,	stand-out	student	or	not,	after	reading	this	book	you	should
be	equipped	with	the	necessary	knowledge	that	will	help	you	develop	an	advantage	over
your	 peers	 through	 internships.	 I’m	 confident	 in	 saying	 this	 because	 I’ve	 experienced	 a
great	deal	as	an	intern—and	as	a	result,	I	know	what	it	takes	to	be	a	maverick	and	succeed
in	 the	 internship	 arena.	 However,	 it’s	 important	 to	 note	 that	 you	 may	 not	 get	 every
internship	you	apply	for.	The	trick	is	to	apply	to	as	many	as	possible.	And	once	you	score
one,	be	 ready	 to	effectively	contribute	 to	your	organization,	 learn,	 and	 last	but	certainly
not	least,	have	some	fun!

My	Internship	with	the	American	Civil	Liberties	Union	(ACLU)	of	Ohio
The	basic	structure	of	this	internship	was:
Experiential Part-time—Summer
Paid Multiple	interns
Local No	paid	tuition
No	instructor	supervision No	job	offer
No	academic	credit 	

	

The	Start	of	My	Very	First	Internship
It	 goes	without	 saying	 that	 I	was	 nervous	 to	 begin	my	 very	 first	 internship.	Yet,	 I	was
excited	to	be	involved	with	something	new	that	might	give	me	an	edge	over	my	peers.	The
program	was	 run	during	 the	course	of	 the	 summer,	which	made	 for	even	more	 fun,	and
better	 concentration	on	 it	 since	 school	wasn’t	 in	 session.	To	 top	 this,	 it	paid	well	 above
minimum	wage	and	I	only	had	to	report	there	four	days	a	week,	five	hours	a	day.	It	was	a
very	busy	summer,	as	I	worked	out	 intensely	in	preparation	for	my	first	college	football
season,	and	also	worked	as	a	bus	boy	at	a	hotel	restaurant.	All	of	 these	activities	helped
me	stay	focused	though,	because	I	didn’t	have	much	time	to	goof	off.

This	 was	 a	 classroom	 setting	 internship	 with	 approximately	 twelve	 participating
students	from	several	local	high	schools.	It	was	my	first	real	interaction	with	students	from
other	 schools	 in	 an	 academic	 environment.	Usually,	 playing	 school	 sports	was	my	only



activity	with	unfamiliar	students.	Just	as	I	competed	on	the	sports	level	with	other	schools’
best	athletes,	I	carried	this	same	competitive	spirit	when	we	were	instructed	to	compete	in
group	intellectual	assignments	during	our	internship	experience.

As	with	several	of	my	internships,	when	applying,	I	had	no	clue	as	to	what	the	ACLU’s
mission	was	or	what	it	represented.	This	was	before	I	learned	the	skill	of	researching	an
organization,	prior	 to	being	hired.	The	 theme	of	 this	 internship	program	was	censorship
and	the	Bill	of	Rights.	Again,	I	was	clueless—this	time	about	the	definition	of	censorship.
However,	by	 the	completion	of	 the	program,	 I	had	a	 sound	understanding	of	censorship
and	the	ACLU.

If	 you	 are	 unfamiliar	 with	 the	 term	 censorship,	 it	 simply	 means	 to	 modify,	 edit,	 or
exclude	something	from	a	particular	context.	For	example,	certain	television	programs	are
censored	during	 the	day,	while	other	nighttime	programs	are	uncensored.	Since	children
generally	watch	daytime	television,	the	shows	that	are	unsuitable	for	them	are	broadcast	at
night	while	they	are	supposedly	asleep.

By	the	end	of	the	program	and	still	to	this	day,	I	can	cite	the	Bill	of	Rights.	Can	you?	If
not,	I	encourage	you	to	do	so	because	you	will	become	more	empowered	when	you	have	a
basic	understanding	of	our	national	Constitution.	Many	citizens	feel	powerless—until	they
read	 this	 prestigious	 document	 and	 learn	 that	 we	 actually	 have	 civil	 rights,	 which	 are
protected	by	the	Constitution.

Coupled	with	classroom	 learning,	we	had	 the	opportunity	 to	hear	 from	speakers	who
dealt	with	civil	 issues	on	a	daily	basis.	We	also	visited	prominent	government	 locations,
such	as	the	Ohio	Supreme	Court,	to	acquire	first-hand	insights	on	the	operations	of	civil
rights	 related	 organizations.	 We	 all	 were	 essentially	 mandated	 to	 write	 down	 three
questions	and	ask	at	least	one,	whenever	a	guest	spoke	to	us.

This	was	 a	good	 task	because	 it	 helped	us	overcome	 some	 fears	we	possessed	when
questioning	others.	As	you	may	do	in	your	classes,	I	thought	that	a	lot	of	the	questions	I
came	up	with	were	stupid	before	I	even	asked	them.	I	eventually	learned	that	my	questions
and	 inquiries	were	better	 than	 I	 thought	when	 the	speaker	would	support	me	by	stating,
“That	was	a	good	question,	Antoine.”	I	definitely	discovered	that	no	question	is	stupid	if	it
helps	me	to	better	understand	something.

The	only	time	I	felt	stupid	was	when	I	had	a	question	that	I	was	too	afraid	to	ask,	and
left	without	knowing	the	answer.	Now	that	was	stupid!	I	missed	out	on	an	opportunity	to
receive	free	knowledge.

This	brings	me	to	another	point	for	you.	Be	curious	and	ask	many	questions	while	you
are	 in	 class	 or	working	 at	 your	 internship.	 If	 you	 ask	 a	 question	of	 someone	outside	of
school,	you	are	receiving	free	knowledge—by	the	same	token,	if	you	are	in	college,	you	or
your	guardians	are	paying	for	you	to	become	more	knowledgeable.	So	be	inquisitive	and
ask	questions	whenever	you’re	curious!

During	this	internship	we	also	learned	to	become	activists	within	our	community.	There
were	several	civilly	related	functions	that	transpired	during	this	particular	summer	and	we
participated	in	some	of	them	on	a	voluntary	basis.

We	were	 given	 the	 opportunity	 to	 staff	 booths	 at	 festivals	 and	 distribute	 information



about	the	ACLU.	We	even	marched	in	a	civil	liberties	parade;	and	yes	of	course,	it	literally
rained	on	our	parade.	But	we	still	marched	forth	as	planned.	And	on	a	voter’s	registration
drive	with	voter	registration	applications	in	hand,	we	diligently	canvassed	the	community
and	encouraged	citizens	to	register	to	vote.

The	 program	 included	 instruction	 by	 three	 talented	 young	 college	 students	 (Nichole,
Clarence,	and	Briandi),	who	had	a	passion	to	educate	younger	students.	For	example,	they
were	 intelligent	 and	 formulated	 many	 fun	 and	 interactive	 learning	 assignments	 that
engaged	us	in	creative	learning.	They	facilitated	a	mock	trial	that	served	as	the	concluding
assignment,	in	which	all	of	the	interns	participated.

Conducted	 in	 an	 actual	 courtroom,	 we	 were	 split	 into	 two	 teams,	 the	 defense	 and
prosecution,	 to	 prepare	 for	 the	 mock	 trial.	 We	 all	 primed	 intensely	 and	 I,	 once	 again,
thought	of	it	as	an	athletic	competition,	especially	because	at	that	time	I	was	interested	in
enrolling	in	law	school.	After	intense	preparation,	on	the	day	of	the	mock	trial	we	“suited
up”	as	lawyers	and	went	to	trial.	I	can’t	recall	who	won,	but	I	do	remember	that	it	was	tons
of	fun!

This	 internship	 experience	 was	 right	 up	 my	 alley	 because	 I	 was	 paid	 to	 learn	 and
network	 with	 other	 top	 students	 and	 professionals.	 I’m	 grateful	 for	 the	 paychecks	 I
received	because	I	made	more	than	$7	an	hour	when	minimum	wage	was	just	$5.15.	I	was
very	fortunate	to	have	had	this	paid	internship	experience,	where	I	first	learned	the	value
of	internships.	If	the	internship	had	been	advertised	as	unpaid,	I	definitely	would	not	have
attempted	 to	 apply	 for	 the	 program.	And	 in	 turn,	 I	 probably	would	 have	 never	 pursued
future	internships;	especially	the	unpaid	ones.

I	continue	to	be	in	contact	with	all	of	my	student-teachers	from	this	program	and	we	all
inspire	 one	 another	 to	 achieve	 even	more	 success.	 Perhaps	 the	most	 important	 lesson	 I
learned	from	this	internship	was	the	power	of	building	healthy	relationships	and	networks.
I	say	this	because	Clarence	helped	me	to	attain	another	competitive	internship	that	I	talk
about	in	a	later	chapter.

In	conversation	with	one	of	the	student	instructors	a	few	years	later,	they	expressed	that
the	ACLU	had	 submitted	 a	 budget	 for	 11	 interns,	 but	 reconfigured	 the	 program	 for	my
participation.	 They	 had	 already	 selected	 their	 students,	 but	 after	 my	 interview	 I	 was
considered	a	very	attractive	applicant—so	they	hired	me.	Persistence	pays	off!

Don’t	ever	let	your	pride	(or	lack	of)	cause	you	to	tell	yourself	no—let	someone	else
tell	you	no.	Even	if	you	don’t	feel	as	if	you’re	qualified	for	a	particular	internship,	apply
and	 let	 the	 organization	 tell	 you	 that	 you	 are	 unqualified.	You	may	 or	may	 not	 get	 the
position	if	you	apply.	But	you	definitely	will	not	acquire	an	internship	if	you	fail	to	apply
yourself.	 If	 I	would	have	succumbed	 to	my	 lack	of	 self-confidence	and	misplaced	pride
(fear	of	rejection)	by	not	applying,	I	would	have	severely	limited	my	future	internship	and
career	opportunities—make	sure	you	don’t	fall	into	this	trap	as	a	CEO	Style	Intern.
8	Commander	Copeland	was	still	my	instructor	because	at	Shaw	High	School	the	criminal	justice	program	is	a	two-year
college	preparation	course.



	Be	 proactive,	 and	 utilize	 your	 resources	 while	 pursuing	 internship	 opportunities.
Take	personal	responsibility	and	ask	your	resources	for	help.	Don’t	sit	back	and	wait	for
someone	to	get	you	excited	and	hyped-up	to	complete	an	internship.	Notify	your	resources
(family	members,	friends,	librarians,	school	administrators,	etc.)	and	express	your	interest
to	them	about	acquiring	an	internship.	They	may	be	able	to	direct	you	to	some	excellent
internship	opportunities.	Also,	don’t	forget	to	use	social	networking	sites	like	LinkedIn	or
Facebook	for	internship	announcements	or	information.

Type	your	applications	and	forms.	Where	possible,	 type	or	use	other	helpful	computer
software	 to	 complete	 all	 of	 the	 application	 forms	 and	 documents.	 This	 gives	 your
application	 a	 professional	 presentation	 and	 demonstrates	 that	 you	 are	 serious	 about
acquiring	the	position.

	Let	 go	 of	 your	 pride.	 Never	 let	 pride	 stop	 you	 from	 accomplishing	 or	 pursuing	 your
goals.	You	must	be	humble	and	willing	to	sacrifice	some	things,	in	order	to	advance	your
career.

Be	confident	and	believe	in	yourself.	“Never	 let	anyone	believe	 in	you	more	 than	you
believe	in	yourself,”	during	your	internship	journey.	If	someone	tells	you	that	you	can	do
something,	believe	them.	If	they	support	their	belief	in	you	by	going	out	of	their	way	for
you	in	one	fashion	or	another,	accept	their	confidence	in	you	and	don’t	feel	as	if	you	aren’t
smart	 or	 skilled	 enough.	 Like	 the	 Nike	 logo	 says,	 “Just	 do	 it”!	 Be	 careful	 not	 to	 be
arrogant	though	while	displaying	your	confidence—all	you	have	to	do	is	produce	quality
work	while	maintaining	your	 integrity,	and	other	people	will	eventually	brag	about	your
talent	and	skills.

Thank	everyone.	Contact	every	person	who	helped	you	attain	an	internship	position	and
thank	them	for	their	wonderful	support.

	Learn	 from	your	 failures.	Whether	 it	 be	 applying	 to	 internships	 or	 performing	 during
them,	learn	from	your	unsuccessful	attempts.	If	you	are	rejected	or	get	knocked	down,	get
back	up	and	try	again	a	different	way.
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